ASSOCIATION OF SHOW
AND COMPETITION JUDGES

SHOWCASING EXCELLENCE

Equality, Diversity and Inclusion Policy

Equality, diversity and inclusion are concepts we must all incorporate into all areas of
our lives. This does not mean treating everyone the same but recognising and accepting
the things that distinguish us from those around us, and making others feel valued, safe
and welcome.

The Association is committed to encouraging a supportive and inclusive culture within
its whole membership. We believe that a culture of equality, diversity and inclusion not
only benefits our Association, but supports wellbeing and enables our members and
beneficiaries to work better, because they can be themselves and feel that they belong.
We are committed to promoting an environment based on dignity, trust, and respect,
and one that is free from discrimination, harassment and bullying.

This policy reflects the requirements of the Equality Act 2010 where everyone has the
right to equality of opportunity and to live free from discrimination, victimisation, or
harassment, regardless of the characteristics they posses. It reinforces our
commitment to providing equality and fairness in all our activities and not offer less
favourable opportunities or treatment on the grounds of age, disability, gender
expression, gender identity, gender reassignment, race including ethnic origin, colour,
nationality and national origin, religion or belief, sex, sexual orientation or socio-
economic background. It also aims to set boundaries and expectations on members
conscious and unconscious behaviours,

Our commitments include: -

e To create and environment where all members are treated fairly, with dignity and
respect

e To create an Association in which individual differences and contributions are
recognised and valued

e To support and encourage all members to develop to their full potential as show
judges and trainers

e To ensure that the choice of candidates for Association or affiliated training will
be based on their aptitude and ability



e Toencourage any member who feels that they have been subject to
discrimination within the Association to raise their concerns. Issues raised will
be treated seriously, sensitively and confidentially. In the first instance contact
can be made to the Committee via email.

e Ensuringjudges training includes an equality, diversity and inclusion element,
including the Equality, Diversity and Inclusion Policy and reporting mechanisms.

The Association will advise all members that an Equality, Diversity and Inclusion Policy
is in operation, and they are bound to its requirements.

This Equality, Diversity and inclusion Policy does not cover all the Association of Show
and Competition Judges relevant commitments. We also have other policies in place to
protect members and beneficiaries:

e The Members Code of Conduct

e A Complaints Policy

e A Governance Document (Constitution)
e A Communication Policy

e A Social Media Policy
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